SAAKSHI MEDTECH AND PANELS LIMITED
NOMINATION AND REMUNERATION COMMITTEE
Our Company at its Board Meeting held on June 23, 2023 has approved the constitution of Nomination and Remuneration Committee in compliance with the provisions of Section 178, Schedule V and all other applicable provisions of the Companies Act, 2013 read with Rule 6 of the Companies (Meetings of Board and its Power) Rules, 2014 and Regulation 19 of SEBI Listing Regulations. The Committee comprises following members:

	Name of the Director
	Status in Committee
	Nature of Directorship

	Amit Yashavant Ghaisas
	Chairman
	Independent Director

	Vishvas Vinayak Palande
	Member
	Independent Director

	Chitra Vijay Latkar
	Member
	Non-Executive Director



The Company Secretary of the Company shall act as a Secretary to the Nomination and Remuneration Committee. The Chairman of the Nomination and Remuneration Committee is entitled to attend the general Meeting of the company to furnish clarifications to the shareholders on any matter relating to remuneration.
A. Tenure of the Committee
The Nomination and Remuneration Committee shall continue to be in function as a committee of the Board until otherwise resolved by the Board.
B. Meetings of the Committee
The committee shall meet as and when the need arises, subject to at least one meeting in a year. The quorum for the meeting shall be one third of the total strength of the committee or two members, whichever is greater, including at least one independent director in attendance.
C. Scope and Terms of Reference
[bookmark: _GoBack]The terms of reference of the Nomination and Remuneration Committee as per Regulation 19 and Part D of Schedule II of SEBI Listing Regulations and Companies Act, 2013 shall be as under:
1. Formulating the criteria for determining qualifications, positive attributes and independence of a director and recommend to the Board a policy relating to the remuneration of the directors, key managerial personnel and other employees;
1. For the appointment of an independent director, evaluating the balance of skills, knowledge and experience on the Board; preparing a description of the role and capabilities required; identifying suitable candidates using external agencies if required, considering candidates from a wide range of backgrounds and considering time commitments of the candidates;
1. Formulation of criteria for evaluation of the performance of independent directors and the Board;
1. Devising a policy on diversity of our Board;
1. Identifying persons who are qualified to become directors or who may be appointed in senior management in accordance with the criteria laid down, recommending to the Board their appointment and removal and carrying out evaluation of every director's performance;
1. Determining whether to extend or continue the term of appointment of the independent director, on the basis of the report of performance evaluation;
1. Recommending remuneration of executive directors and any increase therein from time to time within the limit approved by the members of our Company;
1. Recommending remuneration to non-executive directors in the form of sitting fees for attending meetings of the Board and its committees, remuneration for other services, commission on profits;
1. Recommending to the Board, all remuneration, in whatever form, payable to senior management;
1. Performing such functions as are required to be performed by the compensation committee under the SEBI (Share Based Employee Benefits and Sweat Equity) Regulations, 2021, as amended;
1. Engaging the services of any consultant/professional or other agency for the purpose of recommending compensation structure/policy;
1. Analyzing, monitoring and reviewing various human resource and compensation matters;
1. Reviewing and approving compensation strategy from time to time in the context of the then current Indian market in accordance with applicable laws;
1. Framing suitable policies and systems to ensure that there is no violation by an employee of any applicable laws in India or overseas, including SEBI (Prohibition of Insider Trading) Regulations, 2015 and SEBI (Prohibition of Fraudulent and Unfair Trade Practices) Regulations, 2003; and
1. Performing such other functions as may be delegated by the Board and/or prescribed under the SEBI Listing Regulations, Companies Act, each as amended or other applicable law.
